
FULL TIME EMPLOYEE BENEFITS 
Welcome to Sumner County as a full-time employee. Listed below are some of 
the benefits you now have. 

 
1. Health and Dental Insurance effective the 1st day of the month following your 

employment. Rates are effective July 1, 2025 per payroll (biweekly): 
HEALTH INSURANCE SPOUSE SURCHARGE DENTAL INSURANCE 
$375/$1125 Deductible WHEN APPLICABLE $50/$150 Deductible 
Individual  $   92.75  Individual $  5.35 
2-Person  $ 189.25 +50.00 2-Person $11.27 
Family $ 232.83 +50.00 Family $14.80 
Plus applicable smoking surcharge 

 
2. Prescription card with Health Insurance coverage at no additional cost. 

Generic-10% of cost with a max of $30; Preferred Brand-25% or max of $70; 
Non-Preferred Brand-35% or max of $120; or actual cost of each drug 
whichever is less. Prescriptions may also be filled by mail for 3 months at 
double the rate. 

 
3. Vision coverage (BCBS) is included in the medical premium. 

 
4. Changes on health and dental insurance made only during Open Enrollment 

in May unless a qualifying event (only have 30 days to make change). 
Supplemental Insurances made available during May through USAble. 
Changes and terminations can only be made to these policies during Open 
Enrollment in May. USAble must be seen in May to sign paperwork if you 
have pre-taxed deductions. 

 
5. Access to the One-to-One on-site medical clinics at no cost to the employee 

or dependents with Health enrollment. Availability upon effective date of 
medical insurance. HRA annual requirements must be met to continue 
preferred medical insurance. 

 
6. Longevity check after 1 full year of full-time employment beginning at $300 

and increasing each year in $75 increments. 
 
7. For most departments: 14 paid Holidays annually, 1 earned sick day per 

month (no monetary value), for vacation time and any other PTO check with 
department head for specific department personnel policy. 

 
8. Life Insurance equal to your annual salary up to $100K. (This does not 

include overtime but does increase with your base compensation). Check on 
the website at sumnercountytn.gov under payroll department for policies. 

 
9. TCRS retirement totally funded by the county and based on your gross pay. 

Contributions begin with your 1st day of full-time employment. You will be 
vested after 5 years of employment. Go on-line at mytcrs.gov to add your 
beneficiary. 

 
10. The option of a Christmas Club Account as a payroll deduction. Sign-up and 

changes made in October. 


